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Abstract

Teachers can be the most influential individuals in society, and job satisfaction can impact their personal lives
and improve their work quality. The aim of this research was to study the relationship between locus of control,
education level, social capital, and years of service on job satisfaction. The research method was descriptive and
correlational. The statistical population included 340 high school teachers from Aran and Bidgol County. The
sample size was 85 (determined using G*power software). The sampling strategy used was simple random
sampling. Standard questionnaires for social capital by Nahapiet and Ghoshal, locus of control by Rotter, and job
satisfaction by Sator were used. To collect data, Cronbach's alpha for the questionnaires, obtained through a pilot
study on 30 individuals, was as follows: social capital questionnaire, 0.944; locus of control questionnaire, 0.846;
and job satisfaction questionnaire, 0.885. The results of the one-sample t-test showed that the average internal
locus of control was 12.44, higher than the cutoff score of 9, indicating an external locus of control among teachers.
Additionally, the levels of social capital and job satisfaction were above the cutoff score of 3, indicating favorable
conditions for social capital and job satisfaction among teachers. The findings revealed that only social capital
significantly affected job satisfaction, explaining 24.4% of the variations in job satisfaction in the model.
Consequently, teachers with strong social connections in their professional communities experience higher levels
of job satisfaction due to increased support, collaboration, and shared resources.
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Introduction

In today's educational world, teachers play a key role in shaping the future of society. Teacher job
satisfaction impacts not only their personal well-being but is also closely linked to the quality of education.
Several factors influence job satisfaction, including psychological resources, education, and years of
service. Higher education generally leads to increased job satisfaction, whereas high social capital also
contributes to greater satisfaction.An increase in the number of years of service may lead to a decrease in
job satisfaction due to factors such as burnout. The interaction between locus of control, education, social
capital, and years of service is complex, with teachers possessing an internal locus of control and higher
education typically reporting higher job satisfaction. However, this relationship is influenced by contextual
factors. Research suggests that there is still an incomplete understanding of the impact of the interaction
between these characteristics, and further exploration in this area is essential for enhancing teacher well-
being and the quality of education.

metodology

This study was conducted using a correlational survey method and a cross-sectional design between
Farvardin and Ordibehesht 1403. The statistical population consisted of 340 high school teachers from
Aran and Bidgol county, and a simple random sampling method was employed. Data were collected using
the standard questionnaires of Nahapiet and Ghoshal's social capital, Rotter's locus of control, and Sator's
job satisfaction (2022). Data analysis was performed using the one-sample t-test.

Findings

The results indicated that the mean internal locus of control among teachers was 44.12, which is above the
value of 9, suggesting a tendency toward an external locus of control. Additionally, the mean social capital
and job satisfaction were both above 3, indicating a favorable status for these two variables among the
teachers. The Pearson correlation test results for the variables are as follows: locus of control, 0.53; social
capital, 0.85; and job satisfaction, 0.86. Given that the educational qualification variable is ordinal, the
Spearman correlation coefficient was used to examine its relationship with other variables. The results
revealed a positive and significant relationship between job satisfaction and social capital. However, weak
and nonsignificant correlations were observed between the other variables.

The results of the regression and ANOVA show an F-value of 28.61 and significance level of 0.001.
Therefore, the assumption of a linear relationship between dependent and independent variables is
confirmed. The adjusted R-squared value is 0.244, implying that 24.4% of the variation in job satisfaction
is explained by social capital in the model.

Conclusion

The findings revealed a positive and significant relationship between job satisfaction and social capital
among high school teachers in Aran and Bidgol. While the positive correlation between these two variables
has been firmly established, it is noteworthy that weak and insignificant correlations were observed
between job satisfaction and other variables, such as locus of control, education level, and years of service.
This suggests that factors beyond individual characteristics and length of service may have a lesser impact
on the teachers’ overall job satisfaction in this particular context. The results of this study emphasize the
central role of social capital in shaping among high school teachers’ job satisfaction. While variables such
as locus of control (with a regression coefficient of 0.018), years of service (with -0.04), education level
(with -0.014), and age (with -0.04) have minimal effects on job satisfaction, the corresponding t-values for
these predictors are also low. Consequently, social capital is recognized as a key determinant of the
teachers’ overall job satisfaction level. Therefore, investing in strategies that cultivate social capital within
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educational environments could have significant implications for enhancing teachers' well-being and,

ultimately, improving the quality of education.
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